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10| Teschers inform you about vour expecied | Every y Usmally Occaunnalh/Sametimes .; Rarely |
tompelencies, course oulcomes 2nd { !
programme £, !

11. | Your mentor docs s necessary follow-up | Every 1m Usually Cecasionally/Somenmss | Rarly i
with an assigned task to you. l,/ﬁ

=
j 12 | The teachers illostrate the concepte Er:{}?',e Usuzily OccasionallySomstmes | Rarely | Never '
through examples and applications, | |
1 | -
13. | The teachers identify your strepgths and Fu{l_}}/‘ Reasenadly Partially Slightiy | Umzbizto |
' | encourage you with providing right fevel !
* | ofchallenges. !

4. | Teachers are able to identify your Every time Usuzlly Oceasionaiv/Somerimes | Razely | Newer 1
weaknesses and help you to overcome ._/" l |
them. |

15. | The institution makes effort to engage Swongly garee | Agrec Neurral Disagres | Stoogly dimzee |
studenty in the monitoring, review sod ‘/q | |
continuous qualily improsement of the 1 |
teaching learning process. ; i |

16. | The institute/ teachers use student centric | Toz great Moderate Some what Very little Notata |
metheds, such as experiential learning, my} [
parlicipative learning and problem solving !
methodolugies for enhancing learning R

|| experiences, |
17. | Teachers encourage you {o participate in Sirmf!}ugru Agree Neutral Disagres Stronply disazree |
1 extracurricular activities, ) - |
I8. | Efforts are made by the institute/ teachers | Toz greal Moderaie Some what Very litle Notatell
to inculeate saft skills, life skills and extcn‘.l//) |
employability skills to make you ready for
the world of work. )
19. | The overall quality of teaching-learning Stronglyafree | Agree - Neutral Disapres Stropaly disagree
L1 protess in your institele is very sogd.
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ABHILASHI UNIVERSITY

ChailChowk, Tehsil Chachyot, Distt, Mandi (H.P.)
Ph: 01907250408, 9418006520, 9816700520, 9816005139

Email: abhilashigroupa gmait.com, websire:www.abhilashiuniversity.in
__-—l——'_J

STUDENT FEEDBACK FORM

General Facilities
Session:

Note:

Please do not write your name or roll number on the form. The information provided by you will be

(0]
kept confidentiol and will be used only for student participation in qualityenhancement.

ale of five by marking “* in the box

Semester:l__

(i Please give your valuable feedback according to the s¢
Name of Course: H E g Class: e

Poor Average Good

SNo.|  NomeofFacilty
(1) 2) (3) Good (4]

Very Excellent Rating

{s) A

Transportation

Sofe Drinking Water

-

VN

.
NS RERIS (S

{Labara}aﬁes

T

Class Rooms

ISanitation and Hygiene \/’

g

\Library

e

7 [Hostel

nternet
| P -

Cafeteria

10  |Sports

1  Mess

12 Medical

13 |Computing
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ABHILASHI UNIVERSITY

achyot, Distt. Mandi (H.P.)
250408, 9418006520, 9816700520, 9816005139

Email; nhhﬁmhigmug‘& gmaif.com, website;

ChnilCIwwk, Tehsil Ch
Ph: 01907

www.abhilashiuniversity.in

I

STUDENT FEEDBACK FORM

General Facilities
Session:

{ Please do not write your name or roll number on the form. The r'nj'onmrfon provided by you will be

kept confidential and will be used only for student participation in qualityenhancement.

()  Please give your valuable feedback according to the scale of five by marking “¥"* in the box

Class:_M;S,Qm_(MBﬂ’J Semester; &ﬂd

i

Name of Course: !]:I ﬁﬁ

ey Nome of Facility Paoor Average Good Very Excellent Rating
: £ 2 (3) Good (4) (5)
i Transportation ‘/
2 Safe_ Drinking Water .
L
| 13 L aboratories PR, R \/
" Class Rooms \/
5 Sonitation and Hygiene \/
6 \Library o
7 Hostel \/
5 lnternet \/
9 Cafeteria =T = o \/ .
10 \Sports \/
11 T’-iess \/
12 Medical \/

13 |Computing

G Scanned with OKEN Scanner
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ABHILASHI UNIVERSITY

\
e
S ’f Chail Chowl, Tchsil Chachyot, Distt, Mandi (H.P.)
P AL LN Ph 01907.260407, 260011, 260014

XTSIy o Emalli reglatrar,au@abhilashldn, regabbllashiigmall,eam,
webslter wiww,ablllashlunivarelty,in

Student Feedback Form Regarding Syllabus

Gender
(j Tepon Mgﬁé £ Student Linirue Lnralment 1D
it

> Mahile Number T EEY0 FF )

~fale of D ieil
sweotbomiche | pyrmaninalL_ LEADESH Vear of oo 2023 ‘

Instructions to fill the questionnaire:
o A9 Questions should be compulsonly attempted
Each question has five responses, tick the most approprale one

o 1
= z r 3 2 7 = o
7 30 to 54% eiaw SJse
1. | How much of the sylabus was covered in | 8510 100% 7010 4% 5510 6%
. | theclass? ;
s - 5 . Indifferently Ven'l teach 2 2l
2 How well did the teachers prepare for the | Thoroughly Satisfactprile— Poatly ’
clnsses? ~Taclon Generally Very poor
3. | Mow well were the teachers able to Always Sometimes Syt satisfactortly inelTective communicalion
¢ icafe? cﬂ"ﬂctid/- eifective Fn-:r = Poor !
4, The teacher's approach to teaching can Exccllc% Very good Good J
hest be deseribed as - T Usually unfair Unfzir ]
E | Fairness of the infernal evaluation process | Always far | Usually Jai — | Somelimes '
by the teachers. . : a fev
6. | Was your performance in assignments Every ime Usually k_ Occasionally/Somelimes | Razely i
discussed with you? Rarcly Never .
i' 7 The institule takes active interest in Regularly Often Scmetimes
promoting internship, student exchange,
and fieldvisit vpportunities for students. Tiodemitly . Eln.rginally Notoral

8 The teaching and mentoring process in Sipificantly | Very well V
your institation facilitates you in cognilive,

socialand emotional grow(h. 3 : . i
9. | The institution provides multiple Strongly agwee | Agree Neutral Disagree Swongly disagree
I opportunitics fo learn and grow. : .
10, Tenchers inform you about your expeeted Every time Usually, Occasionally/Sometimes | Rarely Never
compelencies, course oufcomes and k‘
programme outcomes. g :
1. | Your mentor does # necessary follow-up Every time Usually Occasionally/Sometimes | Rarely Never
with an assigned task to you, Z/
12. | The teachers illustrate the concepls Every lime Usu% Occasionally/Sometimes | Rarely Never
through examples and applications,
- L]
13. | The teachers jd u_mry your lslrcltgllrs and | Fully Reasonably Partially Slightly Urahle o
* | encourage you with providing right level
* | ofchallenpes. )
14. | Teachers are able to identify your Every time Usually Occasionally/Someti
elimes | Rarely
weaknesses and help you to overcome y ey Never
then.
15, | The institution makes effort fo engage Strongl
gly agree | Agree N -
students in the monitoring, review and . i Disagree Strongly disagres
continuous quality improvement of the
teaching learning process.
The institute/ teachers use student centric | Toa e
preat Moderate ] -
mﬂh",d" f"th as experientinl learning, exlent Some what Very little Notatall
parlicipstive learning and problem solving V

methodologies for enhancing learning
eXpieriences.

Teachers encourage you to parti ]
extracurricular lrlfv);ﬁt& PEAR D blmngly tgrec ﬂg:cz/f Neutral Di“gmu St R
; . 8 rongly disagree
mf:’zzls!arc made h'_v llrer institute/ eachers | To g great Modegate g
Wleate soft skills, life skills anq extent e e :
emplayability skills 1o make you ready for ' =
the world of work. !
The overall qualiy i
; ¥ of teaching-learnip Strong} :
Lrocess in your iustitule j ye iy sk o AW M h |
s cutral Disa i
: grep Strongly disagree
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ABHILASHI UNIVERSITY

Email:

ChailChowk, Tehsil Chachyot, Distt. Mandi (H.P.)

Ph: 01907-250408, 9418006520, 9816700520, 9816005139
abhilashiproupia gmail.com, websiteswww.abhilashinuniversiniin

STUDENT FEEDBACK FORM

General Facilities
Session:

rm. The information provided by you will be

Note:
@ Please do not write your nome or roll number on the form. T7 ;
kept confidential and will be used only for student participation in quolityenhancement.
(i Please give your valuable feedback occording to the scale of five by marking “¥"* in the box
A p—
Name of Course: f"‘ Class: Semester: 2
1h Very Excellent Rating
.No. Naome of Facility Paor Average Good
F (1) {2) (3) Good (4) wa
i [Transportation I
I
! .

| 1
IScfe Drinking Water

i

| T

Y N I G BV~
fj_ r’!abomraﬁes ! ' l ‘-# f i
f—— !C!as"s Rimm:dﬁ _ ’ ) ’ %
i==ESERos
G N %
l.g Internet ’ B l l _ k/ .
f {rCafererfa I ) { %
i - %
i L Ve
txz edical ’ , g
iﬁ ICompurfngl ) , ( >
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ALY

(4 ABHILASHI UNIVERSITY
i Chail Chowl, Tehsil Chachyot, Distt, Mandi (H.P.)
AL S IPh: 01907-260407, 250011, 2600164

ma trer, bhllaahl.n, abhillanhi
e
\

Student Feedback Form Regarding Syllabus '

| Pmn[lhr!%iudtnl l Slﬁ\«nrﬁ Rtianality 1 ather Ui indian l j:lr\dl'ﬂﬂ —

Gender , 'ragrupmme name M ﬂ A
Category 1l Lé;:gf JC{_P 1 Stwdent Unleque Lnrolment 1) -
; e
State of Domicile \ Mobile Number ?;9— 9.2 Q_S_S_‘l‘ .
l J_\:rur uf joining 2 027

Instractions to fill the questionnaire:
« Al 19 Questions should be compulsonly attempted
s Eachqueston hes (ive responses, e the most approprigle one

T — T3 2 1
§.’/ 4 3 - -
T Tlaw much of the syllabus was coveredin | 8510 106% 010 4% 5510 69% 3010 54% Below J0%
" the class?
2 Tow well did the teachers prepare for the Thorouginy Salisfaw Troorly Indifferently Wan' each at all
clnsses? - - : =
3. How well were the teachers able to Always Sometimes Just satisfactonly Generally Yery poor
| communicale? effeclive cifective [— n_*-cﬂ’ccm'c communication_ |
4 The teacher's approach to feaching can Excw Wery good Good Fair Paor
best be described as — ’
5 Fairness of the infernal evalustion process | Always ic.u:/ Usuzliy fair Somelimes unfaic Usually unfaie | Unfarr
| by the teachers. = " !
6. Was your performance in assignments E”fr{}iy Usually Oceasonally/Sometimes | Rarely Never
! discussed with you?
i 7 The institute takes active interest in Regularly Often Sometimes Runcly Newver .
promoting internship, student exchange,
and feldvisit opportunities for students. S
[} The teaching and mentoring process in Sipmficamly | Very well Moderately Marginally Mot at all
sour institution facilitates you in cognitive, ‘\/
socialand tional growih, ’
9. | The institution provides multiple Sirongly apree | Agree Neutral Disagret Strangly disgree
opportunifics to learn and prow. \/ ; .
10, | Teschers inform you about your expected | Every time Usually Occ lly/S Rarely 1 Mever
competencits, course oultomes and \/ l }
programmoe 0ulcomes. ;
11, | Your mentor does @ necessary follow-up Every ime Usually Occasionally/Sametimes | Rarely Never |
with an assipgned task la you. S e \
12| The teachers illusirate the concepts Every time Usually Oceasionally/Sometimes | Rarely Never ‘
through examples and applications. N |
L)
13. | The teachers identify your strengths and Fully Reasonably Partially Slightly Uratle to |
« | encourase you with providing right level \/ l
* | ofchallenpes. : :
14, | Teachers are able to identify your Every time Usually Occasionaliy/Sometimes | Rarely | Never
weaknesses and help you to overcome \/
thent
15, | The instifution makes effort fo engage Suw Agree Neutral Disagree Ii Strongly disagree
students in the monitaring, review and
confinuous qualily improvement of the 1
teaching learning process. __
16 | The inslitutel teachers use student centric Toa great Moderate Some what Very little Notatall
methods, such as experiential learning, exlenl
participative learning and problem solving \/
methodologies for enhancing learning ’
experiences.
7. | Teachers encourage you fo participate fn | Strongly zgre Agree Neutral Disagreo Strongly disagree
extracurricular activities. ]
18. | Efforts are made by the institute/ (eachers To s great | Moderae Some what Yery little Notatall
1o inculeate soft skills, life skills and extent
| employability skills lo make you ready for
| the world of work o
| 19. | The overall quality of teaching-lesrning Strongly ugree ﬁgrc:\/ Neutrsl Disngree Sirongly disagret
L process in your institule is very good.
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ABHILASHI UNIVERSITY

ChailChowk, Tehsil Chachyot, Distt. Mandi (H.P.)
Ph: 01907-250408, 9415006520, 9816700520, 9816005139

Email: abhilashigroupa gmail.com, website:www.abhilashiuniversity.in

STUDENT FEEDBACK FORM )

General Facilities
Session:

Please do not write your name or roll number on the form. The information provided by you will be

v kept confidential and will be used only for student participation in quolityenhoncement.
@  Please give yourvaluable feedback according to the scale of five by marking “¥'* in the box
Name of Course: __J| B E Class:_2. " 4 [rm. Semester: N J
il nt Ratin
o] memearroay T T | Mo | B | consta | T "
‘:l Transportation V
f Safe Drinking Water \/
i is I aboratories T N \/ .

ﬂ Class Rooms NV
5 Sanitation and Hygiene \,/
5 Library 17 -
7 Hostel T 7

Internet K

4 o

Cafeteria o i
10 ISports \/’
11 rdess %
12 Wedicol v

Computing \/ 2

—_—
G Scanned with OKEN Scanner



ABHILASHI UNIVERSITY

Chail Chowls, Tehsll Chachyot, Distt, Mandi (H.P.)
IPhy 01907250407, 260011, 260015

Emall: pegiatraraugabhllashidn, cegabhtlashimgmall.eom
websiter www,abhilashluntvorsity,in =~

Student Feedback Form Regarding Syllal)us ¢

Name of the Stedent Natlanality 1Fother thin Indian
- Pn;.‘m [1 e : — =
seder 3 rogriimime ni
Female 3 MO R
Catepony 1 Student Unique Enralment 10 —
- — L0 . .
State of Domicile ). p Mabile Number ff?n ¥ 9 l’! p Q6 _‘1
{ T Year of Joining
L } 2023
Instraetions to fill (he questionnaire:
o ALY Qoostions should be compuisonty atmmnted
*  Eachquestion has five responses, ek the most oppropnate ane
= S 3 3 2 l '
1. | How much of the syllabus was coveredin  § 8310 [f0% | 7010 84% 5510 69% 3010 54% Below 30%
. the class?
EX How well did the teachers prepare for the ‘.‘homi?ghiy Sﬂtis{wily Poarly Indifferently Won't teach at all
| clrsses? i - =
ia How well were the leachers able fo _;\1“3V Sometimes Just satisfactonily Generally Very poor
commuanicate? eifecitl ellecive inclTective communication
1 The teacher’s approach to teaching can E'{W | Very good Good Fair Powr
best be described as - -
3 Fairness of the infernal evalustion process m\\a&sjdlr Usually fair Somelimes unfair Usually unfair | Unfr
by the teachers. e i
6. Was your performance in assignments Every Usually Oceasionsiy/St Rarely Never
discussed with vou?
7. Thie institute takes active interest in Regularly Often Sometimes Rarely Never .
prometing internship, student exchange,
! and fieldvisit oppertunities for siudents. :
8. The teaching and mentoring process in Sipnificantly | Very well Moderately Marginally Notatall
your institution facilitates you in cognitive, \/
sotialand emotional cromth,
9, The institution provides multiple Strongly agree Agfr:f// Neutral Disagree Strongly disagree
cpportanitics 1o fearn and grow., .
10. Tesachers infurm you about your expected | Every ime Usuall Occasionally/Sometimes | Rarely Never
competencies, course outcomes and : \/’
Programime oulcomes.
1. | Your mentor does a necessary follow-up Every time U{@; Ocessionally/Sometimes | Rarely Never
t with an assigned rask to you,
:' 12 | The teachers illustrate the concepls Every \f? Usually Occasicnolly/Sometimes | Rarely Never
! throueh examiples and applications. .
f’ -
Y13 | The teachers ideatify your strengths and Fullv Rea.flcnably Partiaily Slightly Urable o
' encourage you with providing right level .
b ofchall I
14, | Teachers are able (o identily your Every time Usually Occasionally/Sometimes | Rarely Never
weaknesses 2nd help you to overcome
ihier.
. e
15, | The Insn!unnn mxk_ts e_l'l'orr fo engage Strongly agree | Agree Meutral Disagree Steongly disagree
studenss in the moniforing, review and l/’ v
contingous quality improvement of the
teaching learning process.
16. | The institutes teacliers use student centric | Toa great Modergi Some what Very li
ery litte
metlfu_dt. such as experiential learning, exlent / AR Rl
participative learning and problem solving
methodologies for cohancing learning
expieriences, )
17| Teachers encourage you to parti
participatein | Strongly agree | Apree P i i
extracurricular activities, : : 2 et Pisore o
I8, | Efforts are made b 7
y the institute! teachers | Tow greatl Muder Same wl i
to inculeate soft skilly, life skills any cxlrntgr Q)V - Yo lite B
employability skills 1o make you ready for
the world of work, \
19. | The overall quality of teach] |
: aching-tearnin Strongly gafee | Apre {1 i ] i
L process in your institdle s very oo, b Y & Neuiral Disngree Strongly disagree
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ABHILASHI UNIVERSITY

ChailChowk, Tehsil Chachyot, Distt. Mandi (H.P)
Ph: 01907.250408, 9418006520, 9816700520, 9816005119

Email: abhilashigroupia gmail,com, websiteswww.abhitashiuniversitysin

i

STUDENT FEEDBACK FORM '

General Facilities
Session:

Note:

ron the form, The information provided by you will be

(7 Please do not write your nome or roll numbe
kept confidentiol and will be used only for student participation in quaolityenhancement.
(@  Please give your valuable feedback according to the scale of five by marking “Y " in the box
Name of Course: / Zé £ class:_,Z__"’La’_im (ﬂ. 4t .!auJ Semester:___g_l"_‘i._

S.No. Nome of Facility Poor Average Good Very Excellent Rating
(1) 2 (3) Good (4) {5) T
11 Transportation 2/~ ;
7 iSofe Drinking Water =
L
3 lLoboratories o - T g .
4 |Class Rooms /
5 Sanitation and Hygiene
6  |bbrary &______'
7 Hostel
L
F Unternet L
5 cafeter T e —
10 |Sports
L S
11 ess //’
12 Fﬂedfwl i
13 |Computing Z—
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ABHILASHI UNIVERSITY

Ematl: reqistrar

webaiter (il

Student Feedback Form Regarding Syllabus

Name of the Student MF[\ o
Gender F(':Y‘ﬂ n [Ia
Categon > C:.'C

State of Domiciie

H.7

Iastructioas to All the questionnaire:

IR
'rogramnie name

NMabile Number

Year of joining
e

Chail Chowl, Tehsil Chachyot, Distt, Mandi (H.P.)
Ph: 01907-250407, 250011, 250015

aug@abhitashi,in, regabhilashifig
",ﬂhh]‘lﬂ!’ll‘llﬂh.'ﬂ'l'l"”.fn

mall.com

Natlonality ifather thun Indian

-

MEA

—
Student Unigue Lnealnient 11

1
|
. B .

o All9 Questions should be compulsonly atiempted
o Fachquesnon has Dve respanses, 1ek the most appropnale one
o |
r ; 3 : fs 69% 320 to 54% Below 30% :
1 How much of the sylabus was covered in | 33 m\lwy 70 to §4% R
X the class?
s - - Terentl; Won't teach at all
I 2_ [ How well did the teachers prepare for the Thar_ougl;/ Satisfactorily Poorly Indiffereatly
clnsses? H
: tsatisfactoni! Generally Very poar
‘ 3 llnl\ wellwere the teachers able to :f{':;{\sc :r‘;'_?‘:ﬁ;r:“ Just sat Y ineMective communicalion
icate? Fi Poor
I 4. The teacher's appraach to teaching can Exccllurii// Very good Good .
beit be deurribed a4 nfair Usually unfaic | Unfair
& Fairness of the infernal evaluation process | Always farr Usuaw Somelimes U Y
by the teachers. ionally/Semetimes | Rarel Never
6 ] Was your performance in assignments E\rer\yl}& Usually Occasionelly/S0m Y *
discussed with you? Rare] N
i 7 The institute takes active interest in Regularly Often Somenmes ore EVET s
~romoting internship, student exchange,
I and fieldvisit opportunities for students. - —— -
e The teaching and mentoring process in Significantly | Very well Moderately Marginally Notat all
your institution fcilitates you in cognitive,
socialand emotional gronth,
2 ‘ The institution provides multiple Stmns,_lygﬂe Agree Neutral Disagree Strongly disagree
]_ opporfunities to learn and grow. ! .
710, | Teachers inform you about your expecied | Every img Usually. Occasionally/Sometimes | Rarely Never
! compelencies, course outcomes and
[ programme outcomes. - :
11, | Your mentor does a necessary follow-up Every ime Usually Occasionally/Sometimes | Rarcly Never
with an assigned task to you. 1 \_/
The teachers illustrate the concepts Every time Usually Occasionally/Sometimes | Rarely Mever
through examples and applications. \//
-
I 3 The teachers identify your strengths and Fully Reasona bly Partially Slightly Urable to
encourage you with providing right level \/
ofchallenges. -
14, | Trachers are able to identily your Every ti Usually QOccasionally/Sometimes | Rarely Never
wezhnesses and help you to overcome
b=z them.
15, | The institution makes cffor! to engage Strongly agree | Agree Neutral Disagree
’ students in the monitoring, review and \/ W Steongly disagres
cunfinuous guality improvement of the
teaching learning process.
The institute/ teachers use student ceatric | Toa greal Moderal¢ Some whal i
t
metliods, such as experientis) learning, extent Very lite Not at all
participative learning and problem solving \/
methodologies for enhancing learning
experiences, L]
1. T“’"'"-’"’ encourage you fo participate in | Strongly 2 Apree Neutral : .
u!rnturricul!r fetivities., w Disagree Strongly disagree
Efforts are made by the insfituie/ fe ;|
3 achers | Tou great M : :
toinculeate soft skills, life skills and cxtcnfr - sy Very litle Notat all
employability skifls to make you ready for
the world of worlk,
19, J The oversll qualit
y of teaching-learning Strongly ufr ~ .
L process it your institle i very good. \Vag o i st Disngree Strongly disagres
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0} please do not write your nome or roll
kept confidential ond will be used only

Name of Course:_MBA

Please give your valuable feedback according to the scale

STUDENT FEEDBACK FORM .

General Facilities
Session:

number on the form. The information provided by you will be
for student participation in quolityenhoncement.

of five by marking “¥"* in the box

Class: Ms{f') Semester: 2nd

5-”"-‘-! Aemtpiresky Poor Average Good Very Excellent Rating
{1) (2 (3) Good (4) (s) |
ronsportation —
E {Srrfe Drinking Water s —
: [9 !ﬂﬁbora_tarfes e e = .
F 'Class Rooms -
! [sanitation ond Hygiene
i > |
5 Library — G
7  Hostel - v/
Internet v/
| - ] — -
9 |Cafeteria \/
1o Sports -
11 ess
v
’Medkal —
Computing
/

y |
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Student Feedback Form Regarding Syllabus .

"Name of the Mudent

Tﬂu) ) Kupakt,

Natlonadity Hother i tnding

Programnie nivme

q

Mubile Number

Gender . N A
('u:nnn - T{;’;I{w_c(‘ Student Unbgue Enrolnent 1) H"' 1
S qulyo- Y7 6"

State of Damicile {
Year of foining 202 2 _1
Instructions to Gl the questionnalre:
* o AL Questions should be compulsonly attempted
* Fachqueshon has five responses, tick the most appropriate onz
= S 4 . - l 0% *
3010 54% Below 0%
1 1ow much of the syllabus was covered In HSW 010 84% 55106%%
\ the ¢lass?
2 - i Won'l feach at all
-2 How well did the teachers prepare for (he 'Ihoymh' Satisfactorily Poorly Indifferently i
clnsyes? - Very poor
X How well were the feachers abie (0 Alwgus” Sometimes Just sawsfactonly Gt?ﬁa|l‘]y cocn:}mﬁmmn
communicate? effective ellective :1:: ESHVE o
4. The teacher's approach to teaching can Exccll?, Very good Gond 1
best be described as A - - —
3 Fuirness of the inlcrnal evaluation process | Always [ Urually fair Somelimes unfair Usually unfair Unlair
by the teachers. .
6. Was your performance in sssignments Evcry/lm't Usually Oceasionelly/Sometimes | Rarely Never
discussed with you? : - Rod] T
% The institute takes active interest in I{cguvlgh Oljen Somenimes rely ever "
promoting internship, student exchange,
and feldvisit opportunities for stud S -
5. The teaching and mentoring process in Significantly | Very well Moderately Marginally Not at all
your institution facilitates you in cognitive, /‘
socialand emotional growth,
9. The institution provides multiple Swronglydbree | Agree Neutral Disagree Strongly disagree
opportunitics to learn and grow, i .
10, | Teachersinfurm you about your expecied | Every ime Usually Occastonelly/Sometimes | Rarely Never
competencies, course outcomes and
Programme ouleomes. ; :
1% | Your mentor does a necessary follow-up | Every e Usually Occasionally/Sometimes | Rarely Never
with an assigned task to you. [/q
12. | The teachers illustrate the concepts Everyti Usually | Occasionally/Sometimes | Rarely Never
through examples and applications.
-, L
13. | The teachers identify your strengthsand FLI|V Reasonably Partiafly Slightly Urabie to
' | encovrage you with providing right level .
* | ofchallenges.
14. | Teachers are ahle (o identily your Evcreyt'm Usually Occasionally/Sametimes | Rarely Never =
weaknesses and help you to overcome
L them.
- | The Institution makes ¢ffor! (o engage Simwjﬂgrcc Agree Neutral Disagree Strongly disagree
students in the moniloring, revisw and o
confinuous quality improvement of the
teaching learning process.
The institute/ teachers use student centric | Toa great Moderate Some what Very little Notatall
methads, such as experiential learning, exlen
participative learning and problem solving
methodologies for enhancing learning
experiences, y
Teachers encourage you (o participate in | Stronglyegree | Apre
ee ’ : -
extracurricular activities, f}’ ¥ ¢ Neutral Disagree Strongly disagree
Efforts are made by the institute/ (eachers | |
! s | Toa grent Moderate 3 | i
o inculeate soft skill, life skills ang |:J(u'r1lgr ki Lo Ll Notat.al
employability skills to ma ke you ready for :./
the world 6f warl, P
The overall quality of teachin i R .
g-learning Stroney spree T ; ! .
rotess g your ttgte by oS ngA ewree | Agree ! Neutra Disngres Strongly disagres
l& [}
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General Facilities
Session:

Note:

Please do not write your name ar roll number on the form. The r’nfonnc.:ian provided by you will be
kept confidential and will be used only for student participation in qualityenhancement.
“¥'* in the box

0}

(i) Please give your valuable feedback according to the scale of five by marking

Name of Course: _| ' !86 Class: Semester:_zniﬁﬂ'ﬂ"-

S.No. Name of Facility Paor Average Good Very Excellent Rating
! ol . , r;) ‘ 2 (3) Good (4) (s) i
F ]Tmnspaﬁaﬁon } ‘ %
n ]Jafe Drinking Water I I o -
L v

|

I P [Labomiaﬁ‘es
P {Cfa:s Rooms Vs
!S 'Uanirm'an and Hygiene \/

7] Library \_/
7 Hostel ] L

Internet v
9 |cafeteria N o =
10 ’Spam -
11 |Mess L
12 fkdedfcaf V/
13 (Computing J L/

i

_J
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Student Feedback Form Regarding Syllabus

ABHILASHI UNIVERSITY

Chail Chowlk, Tehsil Chachyot, Distt. Mandi (H.P.)

Emall: registrar,au@abhilashi.in, regabhilashi@gmall.com,

Name of the Student

Minaksh

wtlanaliny iFather an Indian

Grender

Programme nume

Indian 11

Category

female

Stadent Unique Eneolntent 1D

MmBA

State of Domicile

Genegal

Mubile Number

FEF6a19826

_]
1\
|

He

Year of Joining

2023

Instractions to fill the questionnaire:
= Al 19 Questions should be compulsonly attempted

o Each question has five responses, tick the most appropriate one

5 g d - :5 low 30%
< 7 30 to 54% clow
1. How much of the syllabus was coveredin | 8510 100% 7010 84% 551a69% ‘
« | the class? (Ve
" - - Indifferently Won'l Leach at all

2. | How well did the teachers prepare for the | Thoroughly | Satisfacton Poody ! ’
lnsses? ¢ poor

1 How well were the teachers able to Always Sometimes Just satisfactorily Gcneml‘l%' yery po?ltﬂtl'ln

communicate? effectiv elfective inefTective :r:)ommul :

1. The teacher's approach to teaching can Exccllclﬂ/, Very good Good Faur or

best bt described as T Usually unh Unfair
s, Fairness of the infernal evaluation process | Always Q:V Usuzlly fair Somelimes unfair sually unfair n
| by the teachers. o s Rarel N

6. Was your performance in assignmenis Every tlv Usually Occasianally rely ever

discussed with you?

X The institute takes active interest in Regularly Oflen Sometimes Rarcly Never

promoting internship, student exchange,
and fieldvisit opportunities for students. i

8. The teaching and mentoring process in Significantly | Very well Mod:m}l, Murginally Notatall
your institution facilitates you in cognilive,
socialand ¢ I growth.

) The institution provides multiple Strongly apree | Agree l/ Neutral Disagree Strongly disagree

i apportunities 1o learn and grow, .

10. | Teuchers inform you about your expected } Every time Usually Occostomally/Sometimes | Rarely Never
competencies, course ontcomes and \//
programme oulcomes,

11. Your mentor docs a necessary follow-up Every ime Usually Occasionally/Sometimes | Rarely Never
with an assigned task lo you,

12, | The teachers illustrate the concepts Every {irr‘-:y Usually Oceasionally/Sometimes Rarely Never
through examples and applications, v

13. | The teachers identify your strengths and | Fully / Reasonably Partially Slightly Urable to

' | encourage you with providing right level
* | ofchallenges. i

14. | Teachers arc able to identify your Every time Usually Occasionally/Sometimes | Rarely Never
weaknesses and help you fo overcome \_/
then.

15. | The institution makes effort fo engage Strongly agree | Agree Neutral Di ¥
students in the monitoring, review and - Sevgly dissgrea
continuous quality improvement of the
teaching learning process.

16. | The institute/ teachers use student centrie | Toa great Muoderate 5

i cme what i v
methods, such as experiential learning, exlenl L/ Very linle Notatall
participative learning and problem solving
methodologies for enhancing learning
experiences,
17| Teachers encourage y ich
youfo participatein | Strongly Apree : :
5 extrncurricular activities, 9 W ? Neutral Disagree Strongly disagree
Efforts are made by the institute/ (e
3 achers | Toa greal Moderate -
to inculeate sft skill, life skills and ::xtenfI Some: what Vey e Not atall
employability skifls to make you ready for \/
F‘H the world of work.
o | The overall quality of teachi i
! ching-learning Stronggweugree | Agree S -
__J process in your institle is very good. t}’ &r g Neutrsl Disagree Strongly disagree

G Scanned with OKEN Scanner




ABHILASHI UNIVERSITY

ChailChowk, Tehsil Chachyot, Distt. Mandi (H.P)
Ph: 01907-250408, 9415006520, 9816700520, 9816005139
Email: abhilashiroupa gmail.com, website:www.abhilashiumiversihy. i
_________..—J

STUDENT FEEDBACK FORM ;
General Facilities
Session:

0] Please do not write your nome or roll number on the fo.rr.n. Tf:‘z i{:fonna'ﬁon provided b:' you will be
ket confidential and will be used only for student participation in qualityenhancement.

Piease give your valuable feedback according to the scale of five by morking “/'* in the box

semester:_ 2/

(@

Name of Course: _N/ £ 4 Class:_2 7/

[SNo.|  Nome of Facility | Poor | Average Good Very Excellent Rating
: (1) 2) (3) Good (4) (5) o
1 Transportation
il
2 [Safe Drinking Water
o | =
L abaratories . .
"
4 [Class Rooms
5 Sonitation and Hygiene
6 brary
7 Hostel S
Unternet
|9 Cafeteria T = < ;
T — e -
10 [Sports z ———__.,/_._
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Student Feedback Form Regarding Syllabus

ABHILASHI UNIVERSITY

Chail Chowl, Tehsil Chachyot, Distt, Mandi (H.P.)

Pht 01907250407, 250011, 260016

Emaili pegistrar,au@abhilashluin, cagabhilashigigmatl.com,

wabattet _lllmu*_-_!".':'!l‘l"!!!!.‘!{!'_'__"!t!l_fml‘ﬂ

Nattonality (Father than Indian

Gender

Name afthe Sivdenl | N 1ol (. (ti/a
d le'ﬂt (’L - " { PEngramuie nime
7 y Trog i

Student Unbgue Enealment 1)

Category .Glf'ﬂ

State of Domicile

Molile Number 8{9’(’5/ m ’iq S (_,( l .

Year of jolning ;Jc Q ?

Instructions to Gl the questionnaire:

+ A9 Questions should be compulsonly attempted

¢ Eachqueston has five responses, tiek the most appropniate one
1 E b - g 4% lllc!owJ(}'V ”
o 30 1o 54% .
1 How much of the syllabus was covered in | 8510 100% 70 10 84% 551069%
\ the clags? -
x e — i 1l Waon't teach at all
3. | tow well did the teachers prepare for the | Thoroughly | Satisfactorily | Poorly Indifferently
classes? e 00T
3. | How well were the teachers able to Always Sometimes Just satisfactonily G c:;;:m] ly :::crrnympuni:.'limﬂ
communicate? cfleciive ellective :10 Bl Paar ;
1 The teacher's nppruntmttaching can Exeellent Very good Good ar
best be described as = - -
s Fairness of the internal evaluation process | Alwaysair Usually fair Somelimes unfair Usually unfaic | Unfair
| by the teachers. 3 ; Rarel Ni
51 Wvas your performance in assignmeats Every ime Usually Occasionally/Sometimes rely ever
discussed with you? -
% The institute 1akes active interest in Regularly Often Sometimes Rarcly Never L
promoting internship, student exchange,
aud ficldvisit opportunities for students, : S — -
8. The teaching and mentoring process in Significantly | Very well Moderately Marginally Notatall
your iostitution facilitates you in cognitive, I s
. socialund emotional growth, = :
9, The institution provides multiple Slmngly&m Agree Neutral Disagree Strongly disagree
opportunities (o learn and grow. _ .
I6. | Teachersinform you about your expected | Every time Usually Occasionally/Sometimes | Rarely Never
compelencies, course outcomes and s
programmie outcomes.
1L Your mentor does a necessary follow-up Every time Usually Cceasionally/Sometimes | Rarely Never
with an assigned task to you. P
12. | The teachers illustrate the concepls Every time Usually Occasionally/Sometimes | Rarely Mever
through examples and applications. o
-
13. | The teachers identify your strengths and | Fully Reasonably Partially Slightly Urable to
' | encourage you with providing right fevel
* | ofchallenpes. il ;
4. | Teachers are able o identify your Every time Usually Occeasionally/Semetimes Rarely Never
weaknesses and help you to overcome )
then:. <
15. | The inslitution makes effort to engage Strongly agree | Agree Neutral Di 0
isagree .
students in the monitoring, review and e Strongly disagree
confinuous quality improvement of the 4 I
teaching learning process.
The institute/ teachers use student centric | Toa greal Moderate 3
ome what i
methods, such as experiential learning, extenl Verylittle Notatall .
participative learning and problem solving .
methodologies for enhancing learning g
experiences, L
Teachers encourage you to parfici '
! palein Strongly agree | Aprep " >
extracurricular activities, i = Nf"“ul Disagree Strongly disagree
Efforts are made b i G
] Y the institute/ teachers | To e great Moderay ’ :
(o inculeate soft skill, life skills and g : R Very fite Notatall
employsbility skills to make you ready for | g
the world of work.
19. ! The oversll quali i
qualily of teaching-lenrnin Strongy ox .
. : ree &M e 0
Process in your iustitule is very pood, ’ i ¢ Neuteal Disagreo Strongly disagree

|
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=
=

|

Name of Course: Z‘_‘Z H E] Class: ‘lnd ‘5{,.”_! Semeﬂer:_lﬂ_[{gs:ﬁk’r\

i) Please do not write your nome or rolf number on the form. The information provided by you will be
kept confidential and will be used only for student participation in qualityenhoncement.

(i) Please give your valuable feedback according to the scale of five by marking “'* in the box

STUDENT FEEDBACK FORM

General Facilities
Session:

S.No.|  Nome of Facllity Paor Average Good Very Excellent Rating
(1) [ {2 {3) Good (4] {5) e
1 Transportation -
?  |Safe Drinking Water i
3 laboratories T ' i .
4 Class Rooms /
s Isanitation and Hygiene
o |
,6 Library i
7 Hostel ‘)( \/
Unternet \/
9 Cafeteri T _ s
afelera \/
10 |Sports /
11 ess \/’
112 Medleal /
13 [Computing "/’
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Chail Chowlk, Tchsll Chachyot, Distt, Mandi H.P.)
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Pht 01907.250407, 250011, 250015
Ematl peglstrar.au@abhilaslii in, cegabhllashiggmall.com,
wabsiter wwiv,abhtlaahtunivers(iy, in
| " 1 y .
Student Feedback Form Regarding Syllabus
: ; 1 IFother thin Indian 1
Name of the Studen) !. Notnnaliry
Gender RAN __KunAk I'rogramme ninie _]
| o LIALL Student Unlaue Enrolment 1D _\ .
Sthte of Dervive (£ N Mohile Number 7549510 ~4921) !
OV ¥)
Sovadaviduil A\ HIBLYAL  PRADESY ear of jolming 2024 l
Inctractions to fill the questionnire:
* A Quastions should be compulsonly attempted
*  Eachquestion has five responses, ek the most appropnale ang
- 2 ! .
5 4 3 0%
. 5 3010 58% Below 30
1. | How much of the syllabus was covered in | 850 106% | 7010 84% 551069%
v | the clags? - E
2 o ; = Indifferently Won'l teach at al
2 Fow well did the teachers prepare for the | Theroughly Satisfacipsily Poorly )
clnsses? = Il Very pocr
3 How well were the teachers able (o Always Sometimzs Just satisfactonly _Gnnﬂcr:li \j:e cam}mpun'.c:!!':un
communicate? effeclive HlEchy g:r 3 Poor
4. The teacher's approach to teaching can Excc!ftnt/ Very good Good
hest be described as i - Tair
5 Fairness of the internal evaluation process Always fair Usugir [an Somelimes unfair Usually unfaie Unla
by the teachers, . - = v
6. | Was your performance in sssignments Every tims.~ Usualiy Qecasionally/Sometimes | Rarely Never
discussed wiik vou? . . Rara] Neve
! 1. The institute takes active interest in Regularly %«; Somehimes rely ever .
promoting internship, student exchange,
snd fieldvisit vpportunities for students, - |
8. | The teaching anJ mentoring process in Signficantly | Very well Modertely Marginally Noratall
your institution Gicilitates you in cognitive, ot
socialand emotioual growih,
9 The institution provides multiple Strongly apree Aggee Neutral Disagree Strongly disagree
apportunitics to learn and prow. _ .
10. | Teachers inform you about your expecied | Every time Usually Occasionally/Sometimes | Rarely Never
compelencies, course outeomes and
programme oulcomes.
1L | Your mentor does 8 necessary follow-up Every ume E!sﬂ:ﬂ&y Oecasionally/Sometimes | Rarely Newver
with an assigned task to you,
1L | The teachers illustrate the coneepls Every llyf Usually Occasionally/Sometimes Rarely Never
through examples and applications,
L]
13. | The teachers identify your strengths and Fully Rea/sgpahly Partially Slightly Urable to
! | eacourage you with providing right level
i ofchallenges.
14. | Teachers are able to identify your Every.time Usually Occasionally/Sometimes Rarely Never
weaknesses and help you to overcome o
them.
15. | The institution makes effort to engage Suongly agrec | Agree Neutral Disap :
| students in the monitoring, review and o e L Strengly disagres
confinuous quality improvement of the
teaching learning process.
16. | The institute/ teachers use student centric Toa great Moderate S
ome what 3 ¥ 0
methods, such as experiential learning, extenl . fcr;i linie Not at alf
participative learning and problem solving
methodologies for enhancing learning
experiences, L]
1T | Teachers encourage vou fo parti i s :
3 participatein | Strongly pere ' : o
8 extracurricular activitis, i A | A Neutral Disagres Strongly disagree
18. | Efforts are made b i 7
! iy the iﬂbiliuf!flcarhrrg Toa ereal y
foinculeate soft skilly, life skilts 4 ulenfm Meseng Some yihat Very little Not af all
employ ability skills to g ke you ready for 7
the world of wark, .
19| The overall quality il \
¥ of tenciting-learnip Strongly ¢ - ’
rocess in your institule is very pogd, ' e | Mpe Neutro Disagree Strengly disagree
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STUDENT FEEDBACK FORM :
General Facilities
Session:

Note:
r on the form. The information provided by you will be

(i) Please do not write your nome or roll numbe i :
kept confidential and will be used only for student participation in apaliyentnEmer:
()  Please give your valuable feedback according to the scale of five by marking “¥ * in the box

ap—

Semester:__\_]_____

Name of Course: i! 3229 Class:_____  — ——

Good Very Excellent Rating

S.No. Name of Facility Poor Average
(1) 2 (3) Good (4) (5) s

11 Transportation \/
2 E_a)‘e Drinking Water ' \/-
3 |Loboratories T \/ )
Class Rooms \/"

4
}5» sanitation and Hygiene \/

A b
5 |Library \/_

7 Hostel
r Unternet \/ \'/
9 = - .

Cafeteria

-
Sports
Nt
11 Mess
| el

12 edlcal
™

13 (Computing
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) U Ph: 01907-250407, 250011, 250015

T Email: registrar.au@nbhilashi.in, regabhllashiGigmail.com,

webslte: wiww,abhllashlunivarsity, in

' Student Feedback Form Regarding Syllabus

: 3 : ity i other than Indian
| Name of the Student r Natlonality .
I = !{‘ﬂ‘ "’a‘u ’ namng
Gender L ‘f f{? PProgriamine 12 A
Cateson S Studtent Unique Eneolntent 1D
o0 - !g - .
State of Damicile e p Mobile Number §2179FF33FS
l M. Year of Joining 2023 !
Instractions to fill the questionnaire:
* Al 19 Quations should be compulsonly atemnted
¢ Eschqueshon has five respanses, tick the mosi apprognale one
- 2 1 "
" ' 5 4 3 =
' - ; 300 54% Below 30%
L Hew much of the syllabos was covered in | 8510 100% | 700 84% 5510 69%
the class? \/ -
. Indifferently Won'l teach at al
7 8 How well did the teachers prepare for the | Thoroughly Satisfactanly Poorly " Y
classes? ' Very poor
<E How well were the teachers able 1o Always Semetimes Just sausfactonly ﬁ:nn:er;lilze b n?m;:x s
‘ communicate? effective " | effecuve Good Fair Poor
'3 | The teacher's approach to teaching can Ex:c!lc:l:/ Very good
{ beet be described as g [ Unfair
s Fairness of the internal evalustion process | Always fair Usuzlly fair Someltmes unfair Ustrally unfair
1 by the teachers. - Never
6. | Wasyour performance in assignments Every time Usually Occasionally/Somelimes | Rarely
I discussed with you? Rarel TP ;
! 7. The institute takes active interest in Regularly Often Sometimes Y
promoting internship, student exchange, "
and fieldvisit vpportunities for students. — -
5. The teaching and mentoring process in Significantly Very well Moderalely Marginally Notat all
your institution facilitates you in coznitive, \//
socialand emotional growth, : :
9, ' The institution provides multiple Slm\%ue Agree Neutral Disagree Strongly disngree
opportanities o learn and grow. — 2 .
10, Teachers inform you about your expected | Every time Usually Occasionally/Sometimes rely ever
compelencics, course outcomes and \_/
programme oulcomes. _ . .
1 Your mentor does 2 necessary follow-up Every um Usually Cecasionally/Sometimes | Rarely Never
I ‘ with an assizned task to you.
112 | The teachers illustrate the concepls Every ime Usually Occastonally/Sometimes | Rarely Never
f through examples and applications.
] P PP .
13. | The teachers identify your strengths and Fully Reasonably Partially Slightly Urable lo
encourage you with providing right fevel /
* | ofthallenges. : ;
14, | Teachers are able (o identify your Every time Usually Occasionally/Sometimes | Rarely Never
weahnesses and help you to overcome v
them.

15. | The Institution makes effort to engage Strongly Agree Neutral Disagree Strongly disagree
students in the monitoring, review and \/B‘Pe - . g
confinuous quality improvement of the
teaching learning process. .

16. | The institufe/ teachers use student rertric Toa great Moderate Some what Very little Not at all
methods, such as experiential learning, exlenl
participative learning and problem solying \/
methodologies for enhancing learning
eiperiences, ~ :

7. | Teachers encourage you fo participate in | § ee ¢ p isag i

extracurricular ltgtiv’}tits. ; d mag] e et Dlmam Slmngi)f i

Efforts are made by the institute/ teachers | Tos oo Moderale e il

toinculeate soft skifly, fife skills and ext - A YR Sl

empluyabllity skills to make you ready for

5 the world of work, \

19. ’ The overall quality of teaching-lenrnin § e ! i ‘

process in your instiiule s vcggg good, ' gt agree | Agres Neutral Disagree Strongly disagree

|
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Session:

Note:

Please do not write your nome or roll number on the fe
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0] rm. The information provided by you will be
kept confidential and will be used only for student participation in qualityenhancement.

Please give your voluoble feedback according to the scale of five by marking “¥'* in the box

Name of Course: J_H(\ ’ Class: L\ Y Aeam Lb?l’\ C,Jb) Semester; M*}'\:Q v

{S. No. { Name of Facility I Paor I Average Good Very Excellent Rating

| 1) 2) 3) Good (4) (5) -
ronsportation
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is r.abora}on'es ] e A 1 _;_/ .
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ffn ternet
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}Cﬂfefﬂfd

o
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| Name of the Studen) ]

Hag8hut
Male
oM
H-P

Gender

Categony

State of Domicile

wabalter wiwabl

‘ Student Feedback Form Regarding Syllabus

_anlmulrll] I adter o Tngdian

g

iHashiun

e
1ragraannie nime
Stndent Unfgue Cnralment 1D

————
Aohile Number

Yeur of Jolning

tvarsity,in

ABHILASHI UNIVERSITY

Chail Chowls, Teheil Chachyot, Distt. Mandl (H.P. )

Ph: 01907-250407, 250011, 260016
aug@abhilashhin, regabhllashlaigmall.com,

Ml A

5596 7113

No?Q 3

Instrucrions to fill the questionnaice;

o ANS Quations should be compulsonly artemped
e Dach question has five responses, uek the most appropriate ane
|
I I s 4 2 fm 54% Below 30% <
Y i, 0%
| L Tlow much of the s Mabus was covered in | 8510 100% [ 7010 84% 55 to 69%
‘ the class? (W
- D Indifferently Waon'l teach at all
I 2 , How well did the teschers prepare for the Tharw Satisfoctorily Poorly
classes? 7 , G 1] Very poor
actori! enerally Ty P
3 How well were the (eachers able to Always Sometimes s alas ’ inelMective commumcation
communicate? eflective ellective
3 oot Good Far Poor
! 4. The teacher's :pprunth to teaching can I:Ncilh/-mﬁ Very gooi
best be described as : >
== Ml s unfe Usually unfaie Unfar
i | Fairness of the internal evaluation process AI\W‘" Usually fair Somelimes yriat Y
by the teachers vy - ’
Wit your performance in assignments ! Evegy me” Usually Occasionslly/Sometimes | Rarely Never
discussed with you? - - Rare] Never i
1 7 The institute takes active interest in chal/ap'y—- Often Soinetimes ¥
promoting internship, student exchange,
and fieldvisit pportunities for students, e ‘ ;
8 f The teaching and mentoring process in Slgm[n:,wh‘ Very well Moderately Marginally Not at all
your institotion facilitates you in cognitive,
‘ socisland emotional growih,
o, The institution provides multiple | Slmnw Agree. Neutral Disagree Swongly disagree
oppertunities io learn and grow, | — .
10. | Teschers inform you sbout your expecied | Every g Usually Oce Sometimes | Rarely Never
compelencies, course autcomes and
programnoe oulcomes. -
] 11 Your mentor does s necessary follow-up h‘\cr\' Usually Occasionally/Somenmes | Rarely Never
with an 2ssigned rask to you,
|
| 12 | The teachers illustrate the concepts E\fe Usually Occasionally/Somenmes | Rarely Never
]f through examples and applications.
-
13. | The teachers identify your strengths and F"tl.h/ Reasonably Partially Slightly Unable to
] encourage you with providing right level 3
ofchallenges. i
‘ 14, Tta:l::rs are able to identify your Every ume Usualiy Occasionally/Sometimes | Rarely Never
| weaknesses and help you fo overcome
| | them \/

15 ] The institution makes eflort to engage Slrons&‘)lgﬂ‘c Agree Neutral Disugree Strongly disagree
students in the monitoring, review and o
ton:inuum quality improvement of the

IJ mc!:m* learning process.
1L f The institute! teschers use siudent centric l Moderate S :
ome what v o
| methods, such as ¢ spenentisl lexrning, cv{lbﬂgﬂ ery lile Not at all
participative learning and problem selving
{ methodologies for enhancing learning
! experiences, :
17 I Teachers encourage i i
2e you fo participate in | Stroxefy sgree | Agree 7 ;
L extracurricular sctivities. efyogree | Ag Heutral Disagree Strongly disagree
18 | Efforts are made by the Inst]
- ) tute/ teachers | Toa Moderate -
l to inculeate soft skills, life skills and exten! Hame it Veiy little Not at all
[ employability skills to make you ready for
the world of work.
18 } The overall quality of ¢ ; .
exching-learning Stropely sere
0P ¢ | A T : - ~
L process in your institele is very pood, oy a6 éree Neuteul Disagree Strongly disagree
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Lasslon
Notet '
i) Please do not wilte your nome or roll number on the form, The Informution provided by you will be
fent partlcipation I qun.'irym.‘mncmmr,

kept confidentiol anil will be used only for st

¢ scale of five by morking ud " I the box

sumester; -)m{ ;

i) Please glve yout valuable feedback according 10 th

Name of Coursel ﬁ_\,_ﬂ;ﬂ,_, . Classt, _,“.2_.”}, i
Name of Facllity poor | Average “Good | very 3 fxcé!fe'ntw"'mfu_t_ina ik
e 77— s Good(a) | (5 e
Transportation
| —— L
Sofe Drinking Water -
\ e e ) IS e ‘..._._.._-u___._.---_._.__-—-—--'
| aboratorles .
.
e ee———T I IR R N,
4 |Closs Rooms -
5 "s}:}mar}anun&’ﬁﬁ?ﬁfe""" —e—T  _ e
./ \
6.-———1.]-6—-—-—-'—-:-—---—* c—— i e | ——— s —— _--—-'-"_"'-—-—"—--‘ e ————
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/
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Unternet _
..-—._-..-—_._-__,_..-—--—*— - -———'...--—--—'—"-—--—-- J e — __| .
Cofeterio g
10 |Sports -
111 ess -
— _.—-—_____,___..—-—-v-"—'_ ——— J—ﬂw—-"——*-'-—.——-——'—‘___—-——*"_———-,._-——__—-———._.—-
12 edical P
______——-____.______——__,,__.-____._-_____‘;_______-_ﬂ___ﬂ
omputing -
: A ,____.__—[___._.._-«_____._-L_,_— R B
|
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Ph: 01907-250107,

Ematlt peglatrar.au!

250011, 260016

@abhllashl.it
! philashluniversitiyin

webalter Wiy

ABHILASHI UN IVERSITY
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Student Feedback Form Regarding Syllabus

Tonabity i ather than Dndian

2l

N— Nt e
Name of the Student v e
=3 _hl.mF !-t I'rogrimme nime M i n
_htl'h tr '("L\nr\r-ﬂf Smdent Uninue Enralment 11 —
e Stwle
i}
AR Caehe Maohile Number
State of Damicile
H' P Vear of foining 8
Instructions to fill the questionnaire:
o Al 19 Quations :hould be compulsenty 2l tempted
o Fachquestion has five responses, ek e most appropnate ane E— i
e [ 3 1
i 3 -
5 4 | | [} Below 30%
1l o I N 0% 010 54%
1. How much of the syllatus was covered in Bi‘my% 00 84% 35100t ’
. the class? _'_____hﬂ__—
. " ____W‘—_ Indifferently Won't leach 2t &
2 Tow well did the teachers prepare for the Thoroughly Satigfactdtily Pousty EE—
classes? . - ; eneral] Very poor
3 How well were the teachers able fo Always / Somelimes St satisfactorily ﬁeﬂ‘ectife communication |
communicale? effestve | cffective Cood Fair Poor
3. | The teacher's approach ty teaching can Exeellent Very good
best be described as i : Unlar
s Falrness of the internal evaluation process MMW Usually fair Sometimes unfair Usually unfaic
_ | b the teachers. - e T i cer
h Was vour performance in assignments Every {1 Usually Occasionally/Somelimes Rarely Nev
discussed with you?
7 The institute takes active interest in Regularly Often Somenmes Rarcly Never
promoting internship, student exchange,
and feldvisit opportunities for students, - — T Riareinal N i
8. The reaching and mentoring process in Significantly | Very we Mederately arginally otata
your institution facilitates you in cognitive,
| socialand emotional growth, = .
9, The institution provides multiple Strongly apree | Agree " Neutrai Disagree Strongly disagree
bl opportonitics o learn and grow.
10, | Teachers inform you about your expected | Every time Usually Occastonally/Sometimes | Rarely Never .
compelencies, course oufcomes and
i progrumme outcomes. ;
(11 Your mentor does a necessary follow-up Every time Usually Occasionally/Sometimes | Rarely Mever
” with an assigned task to you. /
il 12 ‘ The teachers illustrate the concepls Every time Usually Oceasionally/Sometimes | Rarely Never
through exsmples and applications. / |
L :
13. | The teachers identify your strengths and Fully / Reasonably Partially Shightly T
! encourage you with providing right level '
¥ ofchallenges. -
14, | Teachers are 2ble fo identily your Gyery time, Usually “Oceasionally/Somelimes | Rarely Never
weaknesses and help you to overcome
them.
15 | The institution makes effort to engage Strongly agree | Agree Ne
utral D
students in the monitaring, review and sagree Strongly disagree
continuous guality improvemeni of the ‘/
feaching learning process.
16. | The institute/ teachers use student centric | Toa
great Moderate S ] ;
methods, such ss expenential learning, exlent ome what Very litde Not at all
participative learning and problem solving /
methodologies for eahancing learning
experiences,
17 I Teachers encourage y :
e you fo participate in
l extracurricular aetivities, iy S[mglx}g{m Agee Neutrel Disagree Strongly disagree
I8, Er!am are made by the institute/ teachers | To a great Moderate
io inculeate soft skills, life skills and Same what Very litie N
employ ability skills Ic'm.aht dy f eent / - e ail
L S ¢ you ready for
: the worid of work. ;
19, ! The overall quality ;
quality of teaching-learniny, Srone
process in your institule is very - fong:y ugres| Agree Neulry :
cisvery pood, | Disagree Strongly disagree
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I STUDENT FEEDBACK FORM .
General Facilities
Session:

number on the form. The information provided by you will be

(i) Please do not write your nome or roll :
for student participation in qualityenhancement.

kept confidential and will be used only

(i Please give your valuable feedback according to the scale of five by marking “Y"* in the box

Name of Course: ! ][5 & Class: Semester: 2(Y1d

S.No. Name of Facility Paor Average Good Very Excellent Rating
(1) (2) (3) Good (4) (5) P
Transportation e
Safe Drinking Water . )
| 3 [ aboratories . T t;/ .
4 Class Rooms . 1/‘
5 Sanitation and Hygiene
v i

Library ™ '

7 Hostel N
—

] nternet

f — |
9 |Cafeterio T e »
10  |Sports
b l/
11 Mess

L
12 Medicol
W

13 |Computing P
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= Ph: . 407, 2 11,2
: 01907-25040 50015

Emall: registrar.augabhilashl.in, regabhilashiGgmall.com,
webslte: www,abhilashluniversity.in

Student Feedback Form Regarding Syllabus

| \.lme of the Student [ DHEIFA T Satlonalits il afhier Bian Indian | i
| Gender rp— ne name 1
- | [IALE hiossasiis e 1 |
Categony l gc_ ’_*M' Iment 1D { ]
State of Domicile E f'f/‘ [ Nlabile Number ! g35%c LuchH4 i
![ 1 ’,_L‘lur of joining i 252; 1-
. —
Instructions ta fll (he questionnaire:
* AlIS Quations should be compulsonty attempied
. “ach question has five responses, ek the most appropnaie 04z
o e
E_- & 5 4 3 u— 2 B I i 0% "
R Ylom much of the syllzbus was covered in | 8510 100% 7010 84% 35106%% 3010 54% Beigw U7
. the class?
L. ' o |
2| Hom wel did the teachers prepare —he [ Thooushly | Satisiadonty | Poorly [rdifferntly | Wentisachsas |
| classes? | L e
3. | How well mere the teachersable ta Always Semelmes Just satisfactently Geneaally :
commumicste? cﬂ’:ﬁ( effective , ineflzcing -
4 The teacher's appm:l?l; to teaching can Exgellent Very good Good Fair
| best be described a5 i _ . - — |
| & Fairness of the internsl evaluation process AJ“:;)W Usually &= Somelimes unfair Useally unfair Unlay |
by the teachers e — -
6. Was your performance in sssignmEHE Every time Usualr™ Cacosionally/Someumss Rarely Never '
discussed with yvou? I :
7. The instifute fakes active interest in Regularly Often Spmehimes Rarely Never ’
premoting internship, student exchange, // ) r
a0d fizldvisit oppurtvnities for students. - J
£ The teaching and menloring process i Siguficantly | Very well Moderately Marginally Notat all |
your ipstitution facilitates you in cognitive, [
socialand emetional grow (. ; ]
% The institution provides multiple Swongly agree | A2 Neutral Drsagree Smongly disagree i
Lo opportonities to [earn and grow. 1
| 1 | Teschersinform you about your expected | Everytime Usually Decasionally/Semetimes | Rarely Never l
cumpelencies, course outcomes 2nd o I
programme ouleomes. : i
1. | Your mentor coes 5 aecessary follow-up Every ime Uyl!gr Occasionally/Somenmes ] Rawely | Never i
with an assizaed task to you. : | !
= ! i
12| The teachers iliustratc the concepls Every e Usually Occasionally/Semetimes | Racely Never i
through examples and applications. ? I i
p | 1 | .
13, | The tezchers ideutify your strengths and Fully Reasonably Partially T Sliphtly Tirabie 10 :
1 encouraze you with providing right fevel ’ i i
* | ofchallenges. L. i |
T4, | Teachers are able to identify your Every time Uw Oceastonally/Sometimes | Raely Never
weaknesses and help you to avercome
them. H
15. | Theinstilution makes effort to engage Strongly agree | Agree Neutral Dustpsee | Strongly disagree
students in the monitoring, review and | b
continvous quality improvement of the /
teaching learning process.
16. | The institute/ feachers use student centric | Toa great Mjg;mlc Some what Very lite Notatall
methods, such as experiential learning, exlent
participative learning and problem solving .
methodologies for enhancing learning »
experiences.
17. | Teachers encourage you to participate in Strnnglplgfcc Apree Neutral Disagree Strongly disagree
extracurricular aetivities, i i j
18. | Effortsare made by the instliute/ ieachers | Toa greal M e very littie
fo inculeate soft skills, life skilts and cxtcnfu 9&?6 S Very itk Notatall
employability skills to iake you ready for :
the world of work. ; \
”. J The overall quality of teaching-learning | Stonglyafiee | Agree Neutral Disagree Stronaly disagres
s process in your institdle Is very pood. 3 i !
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